
 

Pregnant Workers Fairness Act 
WASHINGTON STATE 

Women Shouldn’t Have to Choose Between 
a Healthy Pregnancy and a Paycheck 

The Pregnant Workers Fairness Act (PWFA) is designed to protect pregnant women, improve infant 
health outcomes, and combat unequal treatment by requiring employers to provide pregnant workers 
with reasonable work accommodations, such as temporary assignment to light duty, additional bathroom 
breaks, or schedule flexibility to accommodate doctor appointments. 

HB 2307 & SB 6149 

When pregnant women are healthy, families are healthy. 

Studies have shown that physical job stress increases the risk of premature birth and low birth 
weight. Without accommodations, pregnant workers may compromise their and their babies’ 
health or be forced to take leave at reduced or no pay, losing wages right when their growing 
families need that support the most. 

Employers benefit from healthy workers, too. 

Employers benefit from better employee retention, increased morale and productivity, and 
reduced training costs. Implementation of the PWFA will be clear and easy, as it relies on a 
reasonable accommodation framework already familiar to employers through the Americans 
with Disabilities Act.  

The PWFA levels the playing field and ensures equal employment opportunities. 

Women—particularly women of color and immigrant women—make up a disproportionate 
share of workers in low-wage, physically demanding fields such as housekeeping, restaurant, 
and retail work. The high demands and limited flexibility of these jobs leave many pregnant 
workers facing a conflict between their livelihoods and their pregnancies. Furthermore, 
unplanned leave from the workplace can mean fewer advancement opportunities for women 
upon their return. 

Endorsing Organizations 
9to5, National Association of Working Women • A Better Balance 

American Association of University Women, Washington • American Civil Liberties Union of Washington • American College of Nurse-Midwives 
American Congress of Obstetricians and Gynecologists, Washington Chapter • ARNPs United of Washington State • The CAIR Project • Cedar River Clinics 
Children's Alliance • Economic Opportunity Institute • Legal Voice • March of Dimes, Washington Chapter • Midwives’ Association of Washington State  

MomsRising • NARAL Pro-Choice Washington • National Council of Jewish Women, Seattle Section • National Physicians Alliance, Washington 
National Women’s Law Center • Northwest Health Law Advocates • Physicians for Reproductive Health • Planned Parenthood Votes Northwest & Hawaii 

Puget Sound Advocates for Retirement Action • Seattle Human Services Coalition • SEIU Healthcare 1199NW • Surge Northwest • Teamsters Local 117 
UFCW 21 • Washington Community Action Network • Washington State Coalition Against Domestic Violence • Washington State Labor Council, AFL-CIO 

Washington State National Organization for Women • YWCA Olympia 

More Information 
 Legal Voice, jchung@legalvoice.org | MomsRising, maggie@momsrising.org | NARAL, tiffanyhankins@prochoicewashington.org 
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The Pregnant Workers Fairness Act will protect pregnant workers by requiring employers to provide reasonable work 

accommodations during pregnancy, such as temporary reassignment to light duty, additional bathroom breaks, and 

flexible scheduling for prenatal appointments. It would also prohibit employers from requiring pregnant workers to take 

paid or unpaid leave instead of providing reasonable job modifications, as well as protect pregnant workers from unequal 

treatment or retaliation for asking for an accommodation.  

The Need 

According to the National Partnership for Women and Families, a majority 

of pregnant workers needed an accommodation such as a change in 

schedule or time off for prenatal visits (61%), a change in work duties (53%), 

or additional bathroom breaks (71%). Yet, more than 40 percent of all 

pregnant workers never asked for such accommodations, and one in ten 

of those who did ask were denied.  

Women who don’t receive accommodations may have to leave their jobs or 

work under conditions that are unhealthy for them or their babies, 

increasing the risk of premature birth and other short- and long-term health 

conditions. Most women can work well into the third trimester with minor 

workplace modifications, which benefits both workers and employers.  

Women shouldn’t have to choose between healthy pregnancies and their 

livelihoods. 

The Precedent  

Washington State would join fifteen 

states, D.C., and four cities that have 

passed laws requiring employers to 

provide reasonable accommodations to 

pregnant workers and protecting 

pregnant workers from retaliation when 

they request accommodations. 

The concept of reasonable 

accommodation is already familiar to 

employers from the Americans with 

Disabilities Act; the Pregnant Worker 

Fairness Act extends this same concept 

to pregnant women.  

The Urgency  

Three-quarters of women entering the workforce in the U.S. will be pregnant and working at some point in their lives. 

Some of these women—particularly those in physically strenuous jobs, jobs that require standing for long periods, and 

hourly jobs with limited, scheduled restroom breaks—will face a conflict between their jobs and the demands of 

pregnancy. 

Without this Act, women who need accommodations will continue to be forced to make a choice between healthy 

babies and their jobs. If they choose healthy pregnancies, they may lose their jobs or be forced onto leave at reduced 

or no pay, losing wages right when their growing families most need the support. Furthermore, these absences from the 

workplace can mean fewer advancement opportunities upon their return. In contrast, women who are able to keep 

working through their pregnancies may be able to take more time off after the birth, which facilitates bonding, 

breastfeeding, and recovery from childbirth. Employers, in turn, will see reduced turnover and greater productivity when 

the rules around accommodations for pregnancy are clear. 
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